
DOT DRUG AND 

ALCOHOL POLICY CREATION TRAINING 

382 .601 Training for Employees. 

Employer obligati·on to promulgate a poHcy on the misuse of 

alcohol and use of controlled substances. 

(a) General requirements. Each employ,er shalJ provide

educational materials that explain th,e requirem,ents of 

this :Part and th,e employer's policies and pr,ocedures

with respect to meeting these requirements. 

(a)(1) The employer shall ensure that a copy of th,ese materials 

is distributed to ,each driver prior to the start of alcohol 

and controlled substances testing under this part and to 

each driver subsequently hired or transferred into a 

position requiring driving a co·mmercial m,otor vehicle. 

Class includes: 

The creation of a p,olicy that id,entifies Information concerning 

the effects of alcohol and controlled substan,c,es, use on an 

individual's health, work, and personal life; signs and 

symptoms of an alcohol or a controlled substances probJem 

(the driver's or a co-worker's); and available methods of 

interv,ening when an alcoh,ol or a controlled substances 

problem is susp,ected, including confrontation, referral to any 

emp,loy,ee assistance program and or referral to manag,ement. 

It furthers states the position of the company when a covered 

emp,loy,ee has a confirmed positive dru,g and or alcohol test 

result. 

Drug & Alcohol Testing Network 
Tenalee Tangen, Owner 

3333 E Broadway Ave # 1216, 
Bismarck, ND 58501

701.323.0333
drugtestnd.com

drugtestnd@gmail.com


	Slide 1



